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Build a tool for HR managers and recruiters that takes their 
inputted candidate resume and website, and emails them a 
summary of how AI ready the worker is dependent on a couple 
of factors:


Their use of language is such that they are not using AI on 
every single line of writing they produce.

Their suggested uses of AI are plausible, match common use 
cases, and don't seem nefarious or misguided.

How often they reference these soft skills in relation to real 
world experiences: critical thinking, adaptability, emotional 
intelligence, and creativity.

Their descriptions of how AI can help businesses is 
accurate and plausible at this time (2025-2026)

The buildup of skills in their work history matches the 
course of someone who could/would learn AI software.


Rank them in each category, provide a grade for the hiring 
manager for each category, and lastly give them an overall 
grade based on the category ratings.

Built a stunning glassmorphism AI 
readiness assessment tool that analyzes 
candidate resumes and websites across 
5 key dimensions, provides letter grades 
with detailed feedback, and emails HR 
managers a beautiful report.
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This is awesome. Let's leave everything the same, but fix two 
things:


The background seems to be moving. Lets not do any moving 
background just leave the still gradient.

Please make the gradient according to this base color: 
424C3D

Fixed! Removed the moving background 
animation and changed the gradient to 
beautiful earth tones based on your color 
#424C3D.

Perfect! Added a beautiful splash screen 
with the title "Is your candidate AI ready?", 
a link to createwithjared.com in the 
bottom right, and automated email 
notifications to you whenever a hiring 
manager uses the tool.

Okay can we make three more changes?

In the bottom right hand corner of the site, in a font 
size that inst too large, let's provide a link to this 
site: www.createwithjared.com

Make the app send me an email when a hiring 
manager has inputted their email in the app (my 
email is jaredmarrero152@gmail.com) I only want 
the email data of the hiring manager.

Before letting users into the app, display this title in 
a clean animation: "Is your candidate AI ready?"
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On the left hand side in the same font as the website link, please 
add "Created by Jared Marrero | Columbus, OH | 2025”

Perfect! Updated the app to protect privacy: 
now it only stores the HR manager's email 
and terms acceptance, displays a full terms 
dialog after the splash screen, and sends you 
only the HR manager's email when someone 
uses the tool. The analysis report is sent 
directly to the HR manager without storing 
any candidate data.

Done! Added your creator credit on the 
bottom left in matching style to the 
website link.

Please leave everything about the app currently the same, 
but fix this mobile layout. Stack the portfolio link on top of the 
credits and place them vertically below the app's main area.

Going to need two things:

I need you to NOT deliver or track the information the user 
is placing in the app. I ONLY want to retain the email of the 
hiring manager submitting the request and that's it. All 
other information should be kept private.

After signup and splash animation, present the user with a 
dialogue box that has a simple check mark for submit. 
Store this agreement acceptance along with the user’s 
email but nothing else should be stored in app or emailed 
to me except those two data types. Here's the legal 
disclaimer: "TERMS OF USE AND PRIVACY NOTICE By using 
this web application and submitting candidate 
information, you acknowledge and agree to the following:

Perfect! Updated the app to protect privacy: 
now it only stores the HR manager's email 
and terms acceptance, displays a full terms 
dialog after the splash screen, and sends you 
only the HR manager's email when someone 
uses the tool. The analysis report is sent 
directly to the HR manager without storing 
any candidate data.
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#1 Use of Language 

Does your candidate use lofty AI terms 
without ever applying them in detail?

#2 AI is Used Correctly

The tool scans the candidate’s writing and website 
to see if their application of AI is plausible.

#3 Critical Soft Skills for Learning AI Processes

Soft skills referenced in relation to real world experiences: critical 
thinking, adaptability, emotional intelligence, and creativity.

#4 Business Understanding

The language the candidate uses is consistent with other AI 
projects and processes that can effect business ops today.

#5 Forward Momentum

Does the candidate’s resume flow through roles that make AI 
adoption easier or less cumbersome?


